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"Staying Connected”
Increases Scholarly
Productivity Through Peer
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http://www.youtube.com/watch?v=MxJ0vz1d1j4

Chronic lliness

* Hermanns — Parkinson’s disease
e Lehna — Burns

* Monsivais — Chronic Pain



Transition

* As a Doctoral * Tenure Track
Student: Faculty:
—Student role —No school
—Support of a Chair —“The letter”

The Saving Grace —
Peer Support and Mentorship!
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Institutional Requirements . .
**Excellence in

teaching, scholarship
and service

s*Evidence reveals —
feeling overwhelmed

s*Scholar-Mentoring
program
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The “Connection” Process

* Approach: Collaborative peer mentorship

* Unique aspect of our group:
* Logistics
* Attaining similar goals
* Sharing similar interests
* No competition
* Peer support



The “Connection” Process

(cont’d)

* Debriefing/note-taking

* On-going communication

Collaborative productivity:
—Effective peer mentorship
—Openness to change
—Ability to negotiate roles



* Organization

e Communication

* Mutual Respect/Trust

* On-going Process



Scholarly Activity

SNRS

presen CANS

STTI



Scholarly Activity

NURSING
CLINICS




Lehna, Hermanns, Monsivais, & Engebretson
(2013)




Research/Writing...

In isolation = No fun!

Writing group = Fun!



Conclusion

Peer mentorship and
support was successful!

“Stay Connected”




Thank You!
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